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MINDIES ‘\\ D [/Vf
OF _THE ‘ M[
JOINT CIA CARNER COUNGIL :
AND CIA SELECTION BOARD |

10%h Meeting, Thursdsy, 19 May 1955, at L4:00 P. M.
DCI Conference Room, Administratlon Building

(¢7]

Present: Harrison G. Reynolds, D/Pers, Chairman
25X1A9%a SN C/PP Staff, Member, Selection Board
George G. Carsy, AD/O, Member, Selection Board
Sheffield Edwards, D/S, Guest
Otto E. Guthe, AD/RR, Member, Selection Board
25X1A9a I C/C. DD/P Alt. Member, Career Council

Lyman B. Kirkpatrick, IG, Member, Csreer Council
25X1A9a _D/OD, Member, Ga::**e;exj~ Council
and Selection Boar: ,

Edward R. Saunders, Comptroller, Member, §election Board
&R Staff, Guest |

' DD/TR, Alt. Member, Career Council

FI Staff, Member, Selection Board

John R. Tietjen, C/Medical Staff, Member, Selection Board

Lawrence K. Waite, DD/S, Member, Career Council

25X1A9a — Assistant to DD/I (Admin),
25X1A9a Alt., Member, Career Council
Executive Secretary, Career Council

25X1A93a an! Exacugilve Director, Selection Board

I, " cvortor

25X1A%9a

1, Mimutes of the Oth neeting were approved without change.

2, The Chairman brought before the membars for discussion
the propos:l (item 2 on the agenda) entitled, "Proposed Procedural
Changes Corcerning the Msthod of Processing Applications for Member=-
ship in the Career Staff" dated 17 May 1955. Before the discussion
started, the members reviewed a summary of acticns by Examining
Panels and the CIA Selection Board {see attached). This amalysed
the 1406 cnses handled up to the day of the meetlng. Discussion
wae held az to the advisability of the seven oflices of record
furnishing the Examining Panels information which had not previously
been presented to the Heads of the Carser Services and/or Heads of
tha Operating Component. It was folt that any information furnished
by the seven offices of record should be given to the Head of the
Career Service and/or Head of the Operating Component before an
individual would be recommended for admittance into the Careep Staff,
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Tt will then be up to them %o furnish the Examining Pansl with the
infornmation that they felt was pertinent to mambershir. into the
Careor Staffs This would avoid "double jeopardy®. It was agpeed
that the Zxamining Panels should not be the instrument to bLring

to light dercgatory informatlon concerming an individual but it
wag also recognized that the Hezd of the Career Service and an
Examining Panel should have the same set of facts on which to |
judge suitability for membership into the Carser 5taff. The Head
of the Career Service should state in making his recommendation
that he has taken into accownt pertinent information vhen maling
his recommendation. . As a result of these discussions, it was |
agreed that the seven offices of record would furnish to the Ci;A
Selection Board and similtanecusly to the Head of the Career ‘
Service andfor to the Head of the Operating Component informat

Ion
"to the sstent that it is professionally appropriate and operationally
sgcura®, \

One paragraph was added to the policy. Paragraph 3. Any
additiomal diesemination of the information supplied pursuant to
paragraphs -l and 2 above, will be limited to that concurred in |
by the office of record.® With the above conditions, the proposal
was wnanimously approved (see attached). ?

3¢ The mesting adjourned at 4:55 P, M.

O,
. 25X1A9a

xecutive Secretary [

1.2 a

SeBelR Bl |
| \
|
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recommended by Career Sarvise and less drastic action

19 MAY |1955
Snmrary of Astions by
Examining Panels and CIA Selection Boar'd
Total cases acted on to date by Beard: 1!5»06
Cssas in which Pinels agreed with Caresr Services and N
Board agresd with Panels and with Career Services: 1380
’ages in which Panels did rot agres with Career Services
or the Board did not agree with Career Service and/or 5
tha Panels: 25
Following is an snalysis of the 26 eases.
Panel
Rocomna idatlion Nubor of Cuses Boapd Astion
Type A 1 HBoard reversed Fanel 3in one case
{Type A to Type 5),
Type A to Type I 17 Eoard agreed with Pa.nel:jp in 11
anaesy restored Type A status in
5 cases; and took more drastic
action (Type B tc Type G‘) ir one
CEL T ,
Type A to Type O 2 ' Board sgreed with Panelé in one
case; and took iﬂtemedhts position
{?¥pe C %o Type F) in 0“80
Type B to Type & 4 Board agreed with Psmels in 3 cases;
end reversed Pansl (Typd A to Typa B}
in one,
Type 8 40 Type C - Board agreed with Panels’ in both cases,
P22 !
| .
Sumber |
|
Total cases acted on to date iy the Doard: 14{06 100,00
Cases in which Fanels agre:d with Caraer Services and |
Eosrd agresd vith Panels and Career Services: Qﬁg 98,15
Cages 1n whieh Fanels did 1ot apvae with Career Services !
or tis Board ¢id mot agres with Career Service and/or
ths Panels: 26 1.85
Caaes in which Yoard agresd with Ponels and dizagread |
with Jarecer Scrvices: i 1.21
Cases in whieh ‘vard agreed vith Caraer Services and
dissgreed wit): Panalss '8 -143
Cases in which lnard took more drastie antion than
recomaenisd by either Pansls or Carser Services: 2 o1
Cases in which Foard took mors deasiie action than

than resommendod by Papels:
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